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Highlights pictured:

•  Presiding Bishop Michael Curry 
celebrated and preached at the opening 
Eucharist. His message included, “When 
Jesus is at the center, everything changes.” 

•  Deacon Leeann Drabenstott Culbreath 
was one of 29 deacons honored at the St. 
Stephen Recognition Ceremony.

•  Deacon Brenda Hoffman, Minnesota, 
speaks out against gun violence at AED’s 
rally at St. Mark’s Cathedral. 

diakoneo
Greek: To be a servanT; To serve

AED ON SOCIAL MEDIA
Like AED’s Facebook page
Join AED’s Facebook group.

Sign up for AED’s 
enewsletter
at www.episcopaldeacons.org 

Anglodeacons Yahoo Group 
at groups.yahoo.com/neo/
groups/anglodeacons/info 

Visit AED online at 
www.episcopaldeacons.org

Become a member of AED - 
Support our work & mission! 
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Leaders from across the Episcopal 
Church and Anglican Church of Canada 
gathered June 16 - 19 in Minnesota to 
strengthen and honor diaconal ministry. 
Comprised of deacons, laity, priests 
and bishops, this group of over 125 
engaged in conversations, honored 
deacons’ ministries, created new 
communities, developed solutions and 
led a call to action! 

TRIENNIAL 2016
Inspired, Challenged, Motivated

AED BOARD ELECTIONS!

VOTING BEGINS 
AUGUST 15

See page 8 for details.

WE WANT YOUR VOTE!
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“love...live the questions”
God in our midst: Love over hate
By Deacon lauren Welch

It is summer here in Baltimore, MD, as I am writing this. I 
have been away for a week at our 2016 Triennial which was 
a delightful success. We spent four days encountering God 

in our midst, engaging with one another, empowered by the 
wisdom and words of our presenters, the Most Rev. Michael B. 
Curry, the Rt. Rev. Ian Douglas, the Rev. Dr. Craig Van Gelder 
and the Rev. Lori Mills-Curran.  
Once I returned I realized how much it had rained while I was 

gone. The flowers were blooming and gorgeous, and there were 
weeds everywhere. I went to work weeding my garden. Some 
weeds were superficial and easy to pull, others I had to dig a 
little to get to the roots, and others were so entwined with the 

roots of the plants that all I could do was to cut the weeds back for a time.  
I began to reflect on all I had heard and experienced at the 2016 Triennial Assembly and 

reflect on how our lives resemble both the flowers and the weeds. When we are connected 
with the Source of Life we bloom and exhibit the fruits of the Spirit (Gal 5:22, 23) love, joy, 
peace, patience, kindness, gentleness, faithfulness, generosity and self-control. When we are 
disconnected from the Source of Life, many weeds appear such as fear, anger, frustration, 
jealousy, quarrels, dissensions, hostilities, factions and idolatry (Gal. 5: 19-21). Our lives and 
our world are filled with both the fruits of the Spirit as well as the weeds. Like the weeds in my 
garden sometimes we are able to address the cause quickly, other times we need to dig deeper to 
find the root cause of the fear, etc. before we can detach from them. Sometimes it is necessary 
to acknowledge the roots are so deep and so entwined in our lives and world that we will never 
eradicate them.
Especially at this time with all the fear, hatred and violence, we need to work diligently to stay 

connected to the Source of Life so that we demonstrate the fruits of the Spirit. Our Baptismal 
vows invite us to show in word and action to the world that love wins – not fear, hate and 
violence. The deacons at the 2016 Triennial did this by organizing a rally to remember those 
who died in Orlando, calling for an end to gun violence and for Congress to enact reasonable 
gun legislation. AED continues to provide resources for deacons to confront the issues that 
impact our lives and our world, to help us demonstrate to the world that even though some 
weeds seem to thrive love always wins. There is no exception.

From The presiDenT

ENGAGING THE DIAKONIA OF ALL BELIEVERS

ASSOCIATION FOR 
EPISCOPAL DEACONS

Maybe you've developed a new ministry?  
Or written an article?  We'd love to share 
your thoughts, reviews and experiences 
with the wider community of deacons!

Letters to the editor, comments and ideas for 
stories are also welcome. 

Contact Deacon Anne at  
communications@episcopaldeacons.org.

Read a good diaconal book?

mailto:lmcii@aol.com
mailto:communications@episcopaldeacons.org
mailto:membership@episcopaldeacons.org
mailto:deacon@tspannaus.com
mailto:communications@episcopaldeacons.org
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NUEVO AMANACER: UNIDOS 
CRECEMOS/TOGETHER WE 
GROW  

Aug. 29- Sept. 1, 2016
Kanuga Conference Center, NC 
episcopaldeacons.org/events

DOVE: DIAKONIA OVERCOMING 
VIOLENCE EXPERIENCE

September 19-23, 2016
Crieff Hills Conference Center, 
Punslinch (near Toronto), Ontario, 
Canada.  

HAITI’S PERMANENT 
DIACONATE GRADUATION  

Nov. 8, 2016
Port-au-Prince, Haiti

INTERNATIONAL BLACK 
CLERGY CONFERENCE

Nov. 16 - 19, 2016
Houston, TX
episcopaldeacons.org/events

DIAKONIA WORLD ASSEMBLY
June 28-July 5, 2017
Chicago, IL
Details to come.

AADC TRIENNIAL CONFERENCE
July 27-30, 2017
Victoria, British Columbia, Canada
Light in the City of God 
Details to come. 
www.anglicandeacons.ca 

PROVINCE VIII 2017 DEACONS 
CONFERENCE

November  10-12, 2017
Las Vegas, NV
Mass Incarceration, Human 
Trafficking & more.  
Details to come.

To include your deacon, diocesan or 
ecumenical event on this list contact 
Deacon Anne at communications@
episcopaldeacons.org.

Intentional gathering 
benefits younger deacons
By Deacon lori mills-curran

Last month’s Triennial Assembly was a 
wonderful gathering for many reasons, 
not least because for the first time AED 

consciously gathered younger deacons into a 
community on purpose.
It was hard to decide to do this. Board 

members I talked to could not remember ever 
doing this before. There was thought about 
“Do we really need to divide us up by age; 
don’t we share the same challenges?”
I think there is an argument that we share 

many, but not all, challenges. And I wanted 
to see if I could get anyone to come and 
tell us what younger deacons needed today. 
I was a younger deacon (ordained at 32).  
But I hesitated to extrapolate from my own 
experience. I think things have changed a lot.  
So I recruited pretty heavily. We ended up 
with six participants, that I know of, having 
input into the discussion.
We recruited Tracie Middleton, a younger 

deacon from Texas, to convene the group.  
She knocked it out of the park. She gathered 
the younger deacons (identified for this 
purpose as 45 or younger) and together, they 
created a spreadsheet of barriers and possible 
changes to overcome them. Many of them 
were simple – create a Facebook page. (See 
below.) Many were far less so – change the 
widespread view of deacons as second class 
citizens. There is plenty of challenge, and 

From The execuTive DirecTor

calendar
what’s coming

plenty of work, 
for everyone.
But the gathering made my heart sing.  

To have young deacons gather for support 
and conversation is a dream of mine: I just 
don’t think it is fair to have people who have 
such calls on their time, money and energy 
be foreclosed from pursuing their diaconal 
dreams, because they are asked to manage its 
challenges all alone.  
I have shared some of my young deacon 

troubles in my Triennial keynote speech, 
the stresses it placed on my marriage and 
children. I even told my bishop one time that 
the terms and conditions of diaconal life in 
his diocese made it impossible for me to fulfill 
the obligations of 1 Tim. 3:12, that a deacon 
should have only one spouse and have her 
children and family in good order!  
Some might say this is just the way the 

diaconate is; if you can’t stand the heat, get 
out of the kitchen. I know many professions 
require a period of stress, akin to hazing, for 
the initiation of the new member. But should 
that be our model? Others will want to look 
for broader options.   
I want to thank Tracie for her hard work 

in compiling all of this wisdom, and look 
forward with great excitement to see what 
comes next!

Almost two handfuls of young (45 and under) deacons attended AED's Triennial. I think 
for most if not all of us, it was the first time we had met another deacon of roughly the 
same age. Young deacons are very rare in the wild, but they do exist!
The Triennial’s organizers’ choice to hold an Open Space topic on Young Deacons and 

make efforts to get young deacons to the Triennial conference really paid off. Not only 
were we able to meet, we started to organize around making the diaconate better known 

YOUNG DEACONS: 
A Catalyst Toward 
Positive Change

continued on page 5

By Deacon Tracie miDDleTon

www.episcopaldeacons.org
http://www.episcopaldeacons.org/internationalecumenical-events.html
http://www.episcopaldeacons.org/internationalecumenical-events.html
mailto:communications%40episcopaldeacons.org?subject=
mailto:communications%40episcopaldeacons.org?subject=
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The Board held its Spring 2016 meeting in Rosemont, Illinois 
on May 24-25, with two members absent, and our Grants 
Coordinator present. Prayers were led throughout by our 

chaplain for the meeting, Pam Nesbit.  
The Board reviewed and renewed 9 grants, and approved 1 new 

grant. The Board heard reports from the Audit and Nominating 
Committees, but no actions were necessary at this time. The 
Hallenbeck Fellowship Committee asked for more time to complete 
its work, but it was voted to contribute up to $1500 to AED in 
support of deacons in financial need for their attendance at the 2016 
Triennial.
Reports from the Treasurer Robert Franken and President Keith 

McCoy were also reviewed; this was their first meeting in those 
roles since election last October. New financial reporting forms 
and procedures have been created, for use by board members when 
incurring authorized expenses. Dn. Franken was authorized to 
contract with a suitable company to allow the Fund to accept direct 
online donations. The report from the fundraising consultant, which 
was commissioned in cooperation with AED, is expected in early 
summer. 
The President recommended that the Fund be more intentional 

about reaching out to our grantees; plans were made to send 
letters or cards at various points during the year. Dn. McCoy was 
authorized to spend one day at the TEC Archives in Austin, Texas 

FunD For The DiaconaTe

to determine what 
information is there, 
and what needs to be 
digitized for our use. It was agreed that, after three years of holding 
Spring meetings outside of New York City, there were no financial, 
time-saving, or ministry benefits to meeting elsewhere; beginning in 
2017, the Spring meetings will return to NYC, in the same locations 
as the Fall meetings. Having Fund representation at other meetings 
was also discussed.
Part of the day was spent updating our Strategic Plan, reviewing 

what we had accomplished in the past year and proposing goals for 
the coming year. Of the 11 tasks for the past year, we addressed 4 
completely and moved forward on at least 2 others. The tasks for the 
coming year were revised to reflect what was accomplished and what 
we have learned.
The annual meeting of the members of the Fund for the Diaconate, 

which includes all deacons in The Episcopal Church not further 
ordained, will be Tuesday, October 11, 2016 at approximately 10 am 
(exact time to be posted on the website - fundfordiaconate.org), at 
the offices of the Church Pension Group, 19 East 34th Street, New 
York City, to be followed by the Fall business meeting of the board.

Keith McCoy is the president of the Fund for the Diaconate.

•  When faith intersects with mental health - Deacon Kimball Arnold (Arizona) 
is known for her compassionate leadership of a local Grief Group

•  Dinah's House opens as center of hope for women and children “It’s a 
comfortable, fun space. That’s what I hear every time people come,” said the 
Deacon Gay Cox, who first envisioned how a place like this could help women 
in oppressive situations find their way forward.

•  Actualités: Episcopal Digital Network launches new service in French 
Actualités, which means “news” in French, was designed to provide services for 
French-speaking Episcopalians and Anglicans.

•  Community organizing rooted in the Baptismal Covenant 
"There is now a new movement within the Diaconal calling that is rising up 
after years of birthing through the struggles of the growth of this ministry.... 
This movement is about embracing the interpreter role for the deacon."  Rhode 
Island's Archdeacon Jan Grinnell writes about raising up ministries in response 
to injustices.

•  Creating a listing of Veterans' resources 
Deacon Stephen A. Reynes is working on a missional initiative in support of 
military veterans in Vermont, which includes development of a directory of non-
governmental resources for veterans and their families.

ADDITIONALNEWS
Links to read more are at www.episcopaldeacons.org/diakoneo-magazine.

CONGRATULATIONS  
to Deacon Clement Carelse, ordained on June 
12, 2016 in the Diocese of Toronto, Anglican 
Church of Canada.

THE FUND FOR THE DIACONATE | 2016 UPDATE
By Deacon KeiTh mccoy

http://www.fundfordiaconate.org/index.html
http://www.episcopaldeacons.org/diakoneo-links.html
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and more accessible to young people.
Current structures for discernment and formation, for 

example, pose significant barriers to most young people. 
Our Open Space session considered a summary of several 
barriers and possible solutions and brainstormed specific 
steps toward implementing solutions.
The discussion yielded pages of ideas and possibilities, 

one of which was to create a task force within AED 
to coordinate the follow-up work. In the weeks since 
returning, we’ve continued to press on these and have 
already made progress.
Even the few of us who attended the Triennial were 

enough to be a catalyst toward changes that will hopefully 
result in young deacons no longer being an anomaly in 
the church but a powerful force for moving the church 
into what it’s becoming.

Tracie Middleton is the Ministry Support & Communications Officer for the Diocese of Fort Worth, 
TX and is running for AED’s board.

Young Deacons, from pg. 3

trienniAl highlights: prAyer, community, leArning & Action

Triennial follow-up 
materials are available at 
episcopaldeacons.org -

• Video of PB Michael Curry’s sermon
• Video of AED’s rally
• A booklet of St. Stephen honorees
• Slideshow of photos
• Open Space discussion notes

Bishop Ian Douglas and the Rev. Craig Van Gelder each led a workshop on the Missional Church. AED 
Executive Director Lori Mills-Curran gave an inspiring keynote address. 

Top: The Ministry Faire.
Bottom: Canadian Deacons Jacquie Bouthéon, 
Deborah Wilson, Archdeacon Christine Ross, 
Heather Karabelas. 

Deacons Leeann Drabenstott Culbreath, 
John Mark Feuerstein and Genevieve 
Nelson.

“The topic of mission really challenged 
me. Instead of 2 1/2 days of dry 
lectures, the time spent together 
enriched, challenged and inspired 
me. I have a totally new appreciation 
and framework for mission.”  

~ Harry, Diocese of Missouri

“Everyone’s sense of social justice is 
overwhelming and a model to be as 
I mature in my new ministry.”  

~ Ken, Diocese of Newark  

rAlly AgAinst gun violence
Organized by Archdeacon Sarah Getts, 
Arizona and Deacon Rena Turnham, 
Minnesota, the vigil and rally at St. Mark’s 
Cathedral included prayers, statements and a 
speaker from Moms Demand Action. At right: 
Deacon Chris McCloud led the closing song, 
"We Shall Overcome."

www.episcopaldeacons.org
http://www.episcopaldeacons.org/triennial-2016.html
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Crowdsourcing is all the rage these days. It’s the process whereby someone with a 
project gets financial support for it by offering rewards to multiple contributors to 
the project. This is usually done online, through a website that vets the proposals. A 

contributed dollar or so typically gets you a “thank you”, and more money gets you a t-shirt 
or something better.  
I’ve been a fan of Kickstarter.com for over three years. I have supported 31 projects, 

ranging from hats to oysters. I’ve also pledged to projects that did not come to fruition, 
which didn’t cost me anything. My pledges stay in the $25 to $150 range.
In January 2014, I saw a note for a new project, entitled “Feasts and Family”. An 

iconographer from Illinois, Karen Woods, was seeking financial support in order to fulfill 
a planned exhibition of her icons at John Woods Community College in Quincy.  She had 
studied with a number of Orthodox Church iconographers, and writes her icons in the 
Byzantine style. Her studio was blessed in 
July, 2013 and placed under the patronage 
of the Virgin Mary, “Steadfast Protectress of 
Christians”.
An icon is a form of prayer as art. They 

originated in the early eastern churches, St. 
Luke traditionally considered as first icon-
writer. Various schools of iconography favor 
certain techniques and requirements, but all 
emphasize the sacred nature of the process 
and the result.
I pledged at a level which would provide a 

50% down payment on a commissioned icon 
of my choosing. I waited for four weeks while 
the campaign crept towards its goal. With 
barely a day to spare, the project surpassed its 
funding level, and the next level of suspense 
began.
In communicating with the writer, I asked 

if she would write an icon of a deacon, something different, preferably not Stephen (lots of 
him around) or the other well-known early deacons. Ms. Woods proposed a list of deacons 
from the early church that she was interested in; I researched the ones I wasn’t familiar with, 
and then selected St. Euplus (see sidebar).
The exhibition was scheduled for October, 2015, so it would be almost two years before 

I would see the finished product from the time I pledged. There were occasional reports 
from the iconographer on how she was doing, and sometimes I would send an email to find 
out the progress. Due to other commitments, work on St. Euplus did not begin until late 
summer 2015 – mere weeks before the exhibition!
All went as scheduled, however. I even suggested some wording.  The exhibition went off 

as planned. Two weeks after the close, a flat package arrived on my doorstep. Inside was the 
icon of St. Euplus, with the exhibition card that read, “Given through the hand of Karen 
Woods. Acrylic and 24k gold leaf on handmade gesso on poplar. 8 by 10 nominal. On loan 
from the collection of Keith M.”
For the time being, the icon is on the plate rail in my dining room, where I can see it during 

my breakfast prayers. Eventually, it will move to St. John’s in Somerville, where I serve.

Keith McCoy serves in the Diocese of New Jersey and writes the column “The Diocese of St. 
Ives” for Diakoneo magazine.

WHO IS ST. EUPLUS 
Like many of the venerated from the earliest days of 
Christianity, there are a variety of “facts” regarding this 
saint. There are some commonalities among the various 
sources, and then there are the differences, some of 
which we can make an educated guess at and agree 
with or dispute.

The differences start at the very beginning: Euplus or 
Euplius? The former seems to be more common. The 
name comes from the Greek, meaning “good sailing”.  He 
is venerated in both the Roman Catholic and the Eastern 
Orthodox Churches.

Sources agree that he was from Catania in Sicily, and 
was martyred April 29, 304. He is the co-patron saint of 
that city, and of Francavilla di Sicilia, a village several 
miles to the north, and Trevico, east of Naples. The saint’s 
relics, however, are located in Vico della Batonia, also 
near Naples.

Euplus is generally recorded as being a deacon, 
although in some citations he is a priest, and in others 
he is an archdeacon. He was tortured (some sources 
report that his ears were torn off), and then beheaded by 
order of the local governor for either possessing a book 
of Gospels, or knowing the Gospels by heart and reciting 
them in public. One miracle connected with him is that, 
after being thrown in jail, Jesus caused a spring of water 
to arise in his cell so as to quench his thirst and allow 
him to resume preaching the gospel. 

Several sources also report that the gospel book was 
hung around his neck before he was led to his execution. 
Fearful as the governor was of his faith, legend records 
that Euplus was allowed to teach about the Gospels 
one last time while on the scaffold, before the sword 
was taken to him.  All of this is elaborated upon in “The 
Passion of St. Euplus”, which somehow recreates the 
dialog between the saint and the governor.

The earliest icons of the saint, dating from the 11th 
century, can be found in churches in Kiev and Ohrid. His 
patronal cities also have depictions, some of which can 
be seen online*.  

The feast day for St. Euplus is August 11 in the East, 
and August 12 in the West.  Below are two prayers from 
the Eastern rites:

O wondrous Euplus, 
Minister of the mysteries of the Master 
Thou didst present thyself as a sheep without blemish 
And was cut down by the sword 
Thus becoming a sweet-smelling offering – a truly 
divine lamb. 
Therefore, let us bless him on the day of his hallowed 
sufferings 
Celebrating his holy feast, O lovers of the martyrs.

The Troparion of St. Euplus (Tone 4) 

Thy martyr Euplus, O Lord 
Through His sufferings received his incorruptible crown 
from Thee, our God. 
For having Thy strength he laid low his enemies 
And shattered the powerless boldness of demons. 
Through his intercessions, O Christ God, save our souls. 

*Links at episcopaldeacons.org/diakoneo-magazine

KicKsTarTer icon

Icongraphy 
    via KICKSTARTER
By Deacon KeiTh mccoy 

http://www.episcopaldeacons.org/diakoneo-magazine.html
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orDinaTion sermon

Continued on page 15

First of all, let me just say how deeply humbled I am to be here before 
you today. It is not often that a deacon gets to preach before their 
bishop, so many colleagues, and to this many people. And Maryan, 

Johanna: I am so excited for you!  
You are about to embark on an incredible voyage. It’s just that, well... 

when I saw the invitation you sent out, and the color of the stoles for 
clergy, it got me thinking about the fact that...
On Exo III, Security Officers Matthews and Rayburn died at the hands 

of Ruk.
On Cestus III, Ensign O’Herlihy was vaporized by a Gorm weapon.
And a week later, on Janus IV, another unnamed crewman was killed by 

the Horta.
What ties these tragic events together is that each of these four crew 

members of the starship Enterprise died while wearing red shirts. By the 
end of the next season, that number had grown to twenty. And it only 
got worse. By the time Star Trek had run through all the generations, 
a staggering 73% of all crew member deaths were to those wearing red 
shirts. Many of these – tragically – died before the first cut to commercial. 
In fact, as a plot device, this outcome was so predictable that today being 
a “redshirt” is cliché for, “You’re expendable.”
I only say this, Maryan, and Johanna, because in a few minutes, you too 

will be vested in red.  
As Sulu might say, “Oh my!” Welcome to the landing party!
For I promise you, there are going to be times when as a newly-ordained 

deacon, you are going to feel like you are the red-shirted crew member in 
a Star Trek episode: happy to be along, but perhaps not really all that sure 
even that now you know what you’re getting yourself into. So the question 
you must ask yourselves is: where are you expendable?
As a deacon of the Church, you are charged with assisting the bishop 

and priests in public worship and in the ministration of God’s Word and 
Sacraments, and that includes setting the Holy Table for the Eucharist. 
Seems simple enough, but did I place the ribbons in the Altar Book on 
the right pages? Did I set out enough bread and wine to be consecrated, 
without over-doing it and incurring the wrath of the altar guild? When 
I’m standing next to the Presider at the Eucharist, how close is too close 
before I get smacked in the face when they spread their hands?  
These questions may seem important in the moment, but relax: no one 

has yet been killed off because they put the bread to be consecrated to the 
right of the chalice instead of the left.  
This will not be what makes you an expendable.
As a deacon of the Church, you are to study the Holy Scriptures, to seek 

nourishment from them, and to model your life upon them.  What they 
may not have told in deacon’s school is that by virtue of being the deacon, 
you’ll preach with an alarming frequency on some rather choice Sundays: 
on low Sundays and holiday weekends, and Trinity Sunday, to expound 
on the interplay of the Persons of the Trinity and the interpenetration of 
modality.  Which sounds really weird, until you remember it means that 
God loves you too – even if you don’t have a PhD in systematic theology.

Disrupt the status quo
By Deacon GeoFFrey T. smiTh

This sermon was preached at the ordination of Maryan Davis and 
Johanna Young on June 12, 2016 in Concord, NH. Theirs was the first 
ordination of deacons in three generations of bishops.

So again I say relax: no 
deacon has ever been 
vaporized for saying at 
coffee hour, “Gee, I don’t 
know; let me look that up 
and get back to you.”
This too will not be what 

makes you an expendable.
As a deacon of the 

Church, you are to 
interpret to the Church the needs, concerns and hopes of the world. Oh 
well now, this might someday get you in a bit of a pickle.  
For consider what we just heard from Acts, where the disciples and the 

community choose Stephen and six others to wait on tables. This is such 
a wonderful choice of readings for a deacon’s ordination, but as Bishop 
Tom Breidenthal of Southern Ohio points out, this passage begins with 
a church going off-course; with a need for deacons to embody that hope-
filled possibility that we as a church may both hold to our ideals, and be 
self-critical at the same time.  
Here’s what I mean: Stephen and his companions are chosen to oversee 

the daily distribution of food so that the apostles can continue their 
ministry of telling the stories of Jesus. But before doing this, the church 
has to first admit it is failing in a way: the widows of Gentile members are 
being ignored in the daily meal service. We aren’t treating all our members 
with the radical hospitality promised in baptism. 
It seems the church cannot, by itself, overcome the deep-seated sense 

of privilege held by some of its members. Jesus’ prayer that we be in the 
world but not of it can be challenging at the very least. And so for the 
first time, the church has to make a course-correction to hold itself true 
to the gospel. It begins ordaining crew members to point us back to our 
mission. For Stephen and others chosen since, holding up the poor and 
forgotten will be a deeply fulfilling mission, at least until the end of the 
next chapter, when Stephen becomes the church’s first martyr. You see, 
by daring to disrupt the status quo and preach the Gospel truth, Stephen 
became an expendable.  
And that pull towards being comfortable in privilege isn’t just a story 

from long, long ago, is it? As a church, we are still trying to live into 
the Gospel; and still sometimes falling short. It’s no wonder really: we 
live in a world today that makes a sport of taking those who make us 
uncomfortable and making them, and the people who stand with them, 
expendable. Like when: 
•  We want our kids to have cello lessons and field hockey and summer 

camps even if their classmates from the other side of town can’t afford 
them. Sure the opportunity gap that exists between children growing 
up in privilege and those in poverty may grow a bit wider, but at least 
our kids will have fewer competitors for that college admissions letter.

•  Or when we invite people to cross our borders, to pick lettuce and 
tomatoes for our salads at less than a minimum wage, just so long 
as we can cry “Immigration!” and send them back before they need 
medical care.

•  Or when we want transgendered children to use the bathroom of the 
sex on their birth certificate, even if that very act will put them at the 
greatest risk of being attacked.

•  Or when we want Syrian and North African refugees to continue to 
live in squalor: in refugee camps, subject to bombings and starvation, 
until we can be 100% certain no terrorist will use the two-plus year 
wait as a Trojan horse for entry into the United States.

Maryan Davis (left) and Johanna Young.
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BoarD nominee proFiles

Nominees are listed alphabetically, by position they are seeking. Each nominee provided an application and responses to two questions: 
1. How do you envision contributing to the AED Board?  What are your special talents and gifts? 
2. What is your vision for the future of the Association for Episcopal Deacons?  

ELECTING ONE LAY PERSON / Presenting 1 candidate

Johnna Dominguez Paredes, Diocese of Lexington.   
Present Employment: Associate Organizer, BUILD 
Current Ministries: Community organizing, writing, nonprofit 
management 
Current Church Assignment: Not applicable
Previous Positions: Administrative Assistant 
Education: BA, Interdisciplinary Studies; MA, Anthropology; MBA, 
Nonprofit Management
Prior Board Experience: Filled a term for AED this past year. 
Experience being on a board from MBA program
Skill sets: Fundraising, grant-writing, social media 

Question #1 Response
I believe that I can bring fresh perspectives to the AED Board because 

of my varied experiences. There is my religious background. My mother 
is Jewish, and I go to a mostly Jewish school, so I am interested in 
exploring how the diaconal mission can be fulfilled in an interfaith 
context. Then there is my educational background. I have always been 
focused on solving problems with an interdisciplinary viewpoint. While 
I improved my ability to use different contexts to look at an issue in 
undergrad and graduate school, I am now learning how to put this into 
practice with my MBA program. I hope to draw from these skills to offer 
new ideas to increase participation and involvement from an equally 
eclectic diaconal ministry.

Question #2 Response
I believe that the diaconate is poised to be more recognizable and 

respected by today’s young adults than any other church member. 
Deacons send people out into the community to do their work, and 
this is exactly what today’s youth want. Young adults today are always 
looking for something to do to make the world a better place. Deacons 
are called to live out God’s call in all parts of their lives, not just once a 
week in church, and I think the growing “nones” in our country identify 
strongly with this idea. Yet young adults who are in the church, and 
especially those who decide to go into discernment, are often encouraged 
to become priests. Part of this may be due to a lack of understanding 
about the diaconate—people don’t realize that everything we do at the 
altar is related to what we do in the world, and that the deacons reflect 
that part of the Eucharist. This is why education about this aspect of 
the diaconate is important. AED is already doing this education, but I 

would like to increase awareness about this part of AED’s mission and 
get it into lay members’ hands long before they even begin to think 
about ordination.

ELECTING THREE DEACONS / Presenting 7 candidates

Deacon Candidate
The Rev. Guy Anthony Leemhuis, Diocese of Los Angeles.    
Present Employment: Attorney at small law firm: Family, Probate and 
Special Education. 
Current Ministries: Social Justice Activism, Union of Black 
Episcopalians, Black Lives Matter Ministry
Current Church Assignment: Holy Faith Episcopal Church, 
Inglewood, California
Previous Positions: Attorney/Multicultural Affairs Director, Protection 
& Advocacy 
largest disability rights advocacy organization in California.
Education: B.A. in Theater, J.D., M.Div.
Prior Board Experience: Various Non-Profit Boards 1997-2016 and 
State Commission Chair
Skill sets: Grant writing, law, consultation/training on diversity, fluent 
in Spanish.

Question #1 Response
It is my sincere hope that I may actively contribute as a member of the 
AED Board by providing some of the special skills and talents I possess 
that may assist AED in its ongoing development and expansion as one 
of the foremost Episcopal organizations in the country. I have been a 
long time community activist and have served as a licensed civil rights 
attorney for almost two decades in Los Angeles, California, with a 
particular focus on the rights of people with disabilities. I am fluent in 
Spanish. I worked as one of the directors for a large non-profit advocacy 
organization and assisted the organization in doubling in size by writing 
and procuring multi-million dollar contracts that would provide 
advocacy to language and ethnically distinct communities throughout 
the state of California.

Question #2 Response
I would like to see an AED more aligned with the struggles of the 

marginalized in our society and within our church. It is my hope that 
AED will become a key player in the governing of our church councils 
through its influence and a prophetic unified and diversely blended 
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voice. Delegations to General Convention often do not include deacons 
and this is an area of deficit when it comes to ensuring deacons have a 
seat at the decision-making table. If we are to be the bridge between the 
church and the world, we must also have a seat at the table within our 
church councils.
I think the Holy Spirit is alive and well in our church and within our 

diakonia and I envision an AED that embodies “the Jesus Movement” 
invigorating its members, expanding the awareness of and about the 
diaconate throughout the church and our communities. And provoking 
all we encounter to love. A crucial tangible companion to our strategic 
plan must also include a communication plan and I would like to 
spearhead this area for our organization and equip others so that we can 
sustain our organization and ensure that our primary thrust is working to 
make those who are invisible in society visible, acknowledging that we are 
all God’s children. I see an AED that can make that a reality and guide 
the church in how to serve those who have been invisible for far too long.

Deacon Candidate
The Rev. Carole Maddux, Diocese of Atlanta.
Present Employment: CEO Good Samaritan Health & Wellness 
Center 
Current Ministries: Board Member, Church of the Common Ground
Current Church Assignment: Bishop’s Staff as Archdeacon at-large
Previous Positions: Deacon at Church of the Common Ground, 
Church of Our Saviour, St. Aidan’s; chaplain on mission trips to 
Honduras; Diocesan MDG task force; speaker for Community of 
Hope; Employed in hospice, community charity, healthcare consultant, 
public relations, finance 
Education: MS Health Care Policy & Admin.; BIS Communications
Prior Board Experience: ED/CEO of non-profit; currently board 
member of Church of the Common Ground; Pickens County Rural 
Health Network; Georgia Association for Primary Health Care
Skill sets: Development, fundraising, grant writing, leadership 
graduate, strategic planning, communications & marketing, advocacy 
& government relations

Question #1 Response
Over twenty years in non-profit management has provided me with 
deep experience in all aspects of organizational development – finance, 
development (capital and organizational), compliance, strategic 
planning, volunteer management, communications, governance and 
community relations. I also have experience in for-profit finance, 
marketing, communications, and public relations. I have participated 
in three leadership programs – healthcare, civic leaders, and one for 
non-profit CEOs. When things aren’t working anymore, I am able to go 
in a new direction and think creatively and strategically toward goals. In 
addition, I have an irrepressible sense of humor coupled with both an 
analytical mind and a compassionate heart. (And tons of humility!)

Question #2 Response
I believe that the poor, and service to and with the poor, are the 

treasures of the church. AED is in a unique position to advance and 
encourage this through support for deacons and the diaconate, advocacy 
and communications to the church and the world, and presence at 
church gatherings.
I became a member of AED before my ordination in 2006. The 

support, knowledge, and camaraderie provided has informed and 
enriched my life as a deacon and an archdeacon. AED can continue and 
enhance this for other deacons and the church through communications, 
assemblies, provincial meetings and education.
Just as each deacon has a prophetic voice, AED is a prophetic voice to 

the church and the world. In 2008, I introduced to our diocesan council 
a resolution, based on an action of Bishop Untener’s, to put the poor on 
the church’s agenda – every agenda – for the next year. How what we do 
affects the poor should be a question throughout the church – whether 
outreach committees or finance committees. This resolution evolved into 
“the Deacon’s Resolved” at General Convention in 2012.  
I believe this is just the beginning of our using our voice, united, to 
speak for the poor.
Finally, continuing the presence of AED and deacons at church 

gatherings and the raising the profile of deacons and the diaconate 
will support and educate deacons and the whole church – resulting in 
increased service to and with the poor and a deeper and closer following 
to the teachings and will of Christ.

Deacon Candidate
The Rev. Christine L. McCloud, Diocese of Newark.  
Present Employment: Turning Point Community Services, Inc.,
Founder and Executive Director
Current Ministries: Archdeacon for Admin and Formation; Standing 
Committee; Marge Christie Congregational Development Fund, 
Chair; NAMASTE, Diocesan Anti-Racism Committee, Member; Anti-
Bullying Task Force, Co-Chair; Diocesan Congregational Consultant 
(MMR’s); Diocese of NY Episcopal Cursillo, Spiritual Advisor; 
Current Church Assignment: Church of the Holy Innocents,  
W. Orange, NJ
Previous Positions: Task Force on Reparations, Chair; Diocesan 
Disaster Preparedness Coordinator; Missional Strategy Committee, 
Member; Herb Tinning Diaconal Formation School, Liturgical 
Instructor; Trinity and St. Philips Cathedral, Pastoral Associate; 
Disciplinary Committee; Liturgy and Music Committee
Education: Seton Hall University, S. Orange, NJ Sociology (Non-
graduate; 30 credits); Howard University, Wash. DC  - Sociology 
(Non-graduate; 45 credits); Newark School of Theology, Diaconal 
Studies Certificate with honors, May 2005
Prior Board Experience: North Porch, Member (2009-2011); Newark 
ACTS, Trustee (2011–2014)
Skill sets: Non-profit administration; grant writing; operations & 
logistics; program development; strategic planning; team building

Question #1 Response
With nearly 30 years of non-profit management and administrative 
experience, I bring an intimate understanding of the nuances of non-
profit administration especially small scale non-profits. I further believe 
that my organizational, strategic planning, and program development 
skills would complement the skillset already present among the very 
capable board members. Most importantly, I believe that my best 
contributions will be being present, open and honest as well as being 
prayerful for all matters regarding the Diaconate and the church at large.

Question #2 Response
I am particularly interested in and envision growth for the order of 

Deacons. Like our churches, the lack of young adults and diversity in 
the Diaconate does not strengthen us – it only serves to weaken us. The 
Diaconate should be a true mirror of those that we are called to serve 
in the world and we should be doing all that we can to minimize the 
many obstacles for our young adults, minorities, and less privileged 
members to have fair access to the discernment and ordination process.  
We need our younger members to help inspire and infuse us with the 
energy and passion that they most often bring to matters of social justice 
and the inclusion of more racially and economically diverse members 
are essential in order to help us understand those issues that impact 
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their communities from their perspectives and not only based on our 
assumptions. Equally, I would like to be a part of the AED board to 
further the many paths that they have paved, to ensure that the office 
of deacon is truly a full and equal order within the church and that the 
community of deacons remain a viable and leading voice on matters of 
importance within our church and far beyond its walls.  Finally, I am 
very interested in looking at ways to provide standardized formation 
across the church for deacons and to help provide additional avenues 
to meet the educational requirements/needs via webinars and online 
learning certificate programs for those who find it difficult to participate 
in standard formation programs currently offered in the various dioceses.

Deacon Candidate
The Rev. Tracie Middleton, Diocese of Fort Worth.   
Present Employment: Episcopal Diocese of Fort Worth
Current Ministries: Diosesan tech workshop; EfM; task force to 
abolish death penalty
Current Church Assignment: St. Stephen’s Episcopal Church, Hurst
Previous Positions: Deacon at St. John’s, Silsbee; also port and fire 
chaplain; college advisor; adult ESL instructor; PR for The
Salvation Army; newspaper reporter/photographer
Education: BA in English, Austin College; MA in English,
Lamar University
Prior Board Experience: None
Skill sets: Technology, writing (including a couple of small grants)

Question #1 Response
I imagine one contribution to be serving as a generational bridge. 

At 40, I’m able to translate some of the Boomer generation to the 
Millennials and vice versa. While not understanding either perfectly, I 
can hear them both. A related contribution is in the area of technology. 
I have done quite a bit of exploring, curating and sometimes teaching or 
adapting a variety of technology tools (including collaborative platforms) 
that seem to allow digital natives to operate more comfortably while 
also being less aggravating or alienating to digital immigrants. I have a 
talent for learning new things on the fly. I also have some special talent 
and skill for distilling complex information and representing it more 
approachably, in words, images, and/or data visualizations.

Question #2 Response
My vision for the future of AED partly involves experimenting with 

ideas for greater sustainability of the diaconate, including ways to make 
it more feasible for young people. I think it’s vital that deacons have 
the opportunity to gain significant experience early in their ministry 
to become skilled at their vocation more quickly and function in it 
longer and more effectively. For instance, what about a ‘deacon-in-
residence’ program allowing new deacons a couple of years of intense, 
full-time paid ministry experience before shifting to a bi-vocational 
career? I would also like to explore creative compensation options that 
would offer young people the choice of a more financially sustainable 
bi-vocational diaconate - or at least one that’s not almost entirely 
detrimental in terms of opportunity cost. I’d also like to see AED 
encouraging ways to align programs of the church such as YASC (Young 
Adult Service Corp) and ESC (Episcopal Service Corp) with vocational 
discernment at diocesan level processes, perhaps encouraging these 
communities to directly nominate members as postulants.
AED seems an appropriate avenue also for gaining clarity on what 

is distinctive about the deacon’s voice so that we can speak more 
intentionally, both as individual deacons and as a diaconal community. 
Efforts to strengthen the community of deacons and encourage more 
to engage in dialogue should continue. Similarly, it’s invaluable to 

have opportunities for collaboration among deacons throughout the 
church on issues that relate to our distinctive vocation and in which our 
distinctive voice and effective action can make significant impact.

Deacon Candidate
The Rev. Jihan Murray-Smith, Diocese of Chicago.   
Present Employment: Tea & Crumpets, Chicago, Self-Employed
Current Ministries: Health and Wellness, Visitation, Seasoned Saints 
(Seniors)
Current Church Assignment: Church of the Atonement and Messiah 
- St. Bartholomew
Previous Positions: Development Director for Chicago’s oldest African 
American Catholic institution
Education: BA, Fisk University; One year at Lutheran School of 
Theology; Completed Episcopal Diocese of Chicago’s Deacon's School
Prior Board Experience: Current board member, St. John De la Salle 
Catholic Academy
Skill sets: Fundraising, event planning, training

Question #1 Response
As a recently ordained member of the sacred order of Deacons, I have 
quickly learned how little parishioners know of the Diaconate. I have 
heard people say that it is just a lay ministry, while others believe it is 
only a prerequisite to becoming a priest. With that being said, one of my 
goals, if selected as  member, would be to educate and bring awareness to 
parishes of the importance of our ministry. As a professional educator, I 
find great pleasure in sharing information and inspiring others to act on 
what they have learned.

Question #2 Response
Having been an active member of other organizations, I’d like to see 

the AED have organized individual city chapters. I believe a lot more can 
be been done to execute the overall mission. Fundraising is also another 
important component that could help each individual chapter support 
their diaconal goals. I am sure that many deacons have similar ministries 
within a diocese, so why not have an effective way of combining 
resources? Lastly, social media is one immediate way to share amazing 
news. We can use it as an interactive and engaging tool to spread the 
word about our ministries. Overall, I see the AED transforming into a 
chapter-based organization with the AED serving as a headquarters of 
sorts that offers challenges (themes—bringing global and domestic issues 
to light), support and resources to its members.

Deacon Candidate
The Rev. Tim Spannaus, Diocese of Michigan. 
Present Employment: Sr. Lecturer, Wayne State University
Current Ministries: Formation, Pastoral Care, Enabling others to serve
Current Church Assignment: St. John’s, Royal Oak
Previous Positions: Calvary Lutheran, Southfield, MI;  
CEO, Consulting firm
Education: PhD, Instructional Technology 
BS & MS, Radio-TV Journalism
Prior Board Experience: Two professional boards, as director and 
President
Skill sets: Technology, Teaching and Learning

Question #1 Response
I have been blessed to serve AED as Convenor of the Vocational 

Development and Lifelong Learning Task force for the last couple of 
years. In that role, my gifts for organization, technology, teaching and 
learning have enabled others to use their talents and gifts to benefit the 
diaconate and the Association. Since joining the task force, I have been 
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asked to join advisory boards for three schools or centers of diaconal 
formation and continuing education as well as the diocesan COM. 
There is a need for new vision, models and understandings of diaconal 
formation and lifelong learning and I am privileged to be able to offer 
experience and energy.

Question #2 Response
There are deacons in every parish, but they just don’t know it yet. 

I spent one summer serving in congregations that had never had a 
deacon. In every congregation there were people interested in discerning 
whether they are called to be deacons or to take on other lay or ordained 
ministries once they had the opportunity to talk, listen and reflect on 
their call. The Association can provide resources to raise up deacons and 
other lay or ordained ministers. Doing so builds up the church and the 
diaconate.
Too many deacons do not see a reason to join AED, read our 

publications or attend our events. We need to be more valuable to 
deacons, to the church and to the communities we are engaged in. I 
think there are roles for AED in serving as advocate for the diaconate 
and helping publicize diaconal ministries as opportunities for service to 
God and the church. We were very visible at General Convention. Let’s 
build on that visibility to equip others to do the ministries to which 
they are called.

Deacon Candidate
The Rev. Bonnie R. Stewart, Diocese of Oregon.  
Present Employment: St Michael and All Angels, Portland 
Current Ministries: Pastoral Care, Senior Ministries
Current Church Assignment: St Michael and All Angels, Portland
Previous Positions: Holy Cross Episcopal Church; Castro Valley CA
Education: Bachelor of Diaconal Studies, School for Deacons, 
Berkeley, CA (Class of 2012)
Prior Board Experience: School for Deacons Board of Trustees; Bay 
Area Chapter of The American Red Cross
Skill sets: Finance, Budget, Corporate Governance, Audit and 
Compliance

Question #1 Response
I am interested in becoming a Board Member of the Association for 

Episcopal Deacons. I have been a Board Member with many well-
known non-profits, including The School for Deacons (Berkeley). 
Serving as Treasurer, Finance Committee member, and/or Audit chair, I 
have directed the development of new oversight policies and procedures, 
and assisted in establishing budget controls. Some talents and gifts are:
•  I am resourceful and can get along well with others when working in 

a group setting
•  I have extensive administrative and leadership experience (especially 

in the finance area)
•  I can contribute to our goal of maintaining a professional board of 

directors and can assist in optimizing board governance 
• I am computer literate
• I have the ability and means to travel

Question #2 Response
At present, there is no clear understanding what is expected of a 

deacon, what is common to their formation, nor is there any common 
understanding of their role. This disparity is illustrated by contrasting 
the guidelines of the Dioceses of Kansas and Atlanta:

Kansas: Ordination to the diaconate is not the way we recognize or 
validate existing ministries; it is rather a means of forming ministers of 
the Gospel whose call it is to model the servant ministry of Christ to all 

the baptized. Deacons are not ordained to do outreach ministry on behalf 
of the Church, but to be an icon of prophetic servant ministry and to 
lead all members of the Church into servant ministry in the world.
Atlanta: A deacon’s principal ministry is in the world, and deacons are 

expected to have a significant ministry to the poor and marginalized 
outside of the parish. The servant ministry of the deacon will be assigned 
by the bishop and may be carried out on behalf of either the local 
congregation or the diocese. 
I would like to see the AED continue to be an agent of education and 

vision for those who are ordained to the diaconate as well as for those 
who worship in a parish where a deacon is serving. 
I hope AED has the opportunity to play a more prominent role in the 

visioning process of the church.  Deacons can and should be a significant 
part of the ”Jesus movement” as it is lived out in the life of the church 
and the world.

 ELECTING ONE PRIEST / Presenting 3 candidates

Priest Candidate
The Rev. Don Compier, Diocese of Kansas.
Present Employment: Dean, Bishop Kemper School for Ministry
Current Ministries: 
Current Church Assignment: Associate Priest for Latino Ministry, St. 
Paul’s, Kansas City
Previous Positions: Associate Professor of Theology, Church Divinity 
School of the Pacific
Education: Ph.D. (Theology), Emory University
Prior Board Experience: Faculty representative to CDSP board; 
Graceland University board
Skill sets: Fundraising, grant-writing, visioning, Spanish

Question #1 Response
As dean of the new Bishop Kemper School for Ministry, I am very 

much involved in the training of deacons. I have a passion for the 
development of this vital and still very much under-appreciated and 
under-utilized ministry. We recently revised our diaconal curriculum 
thoroughly to place more emphasis on the social ministry of deacons 
as advocates for the marginalized and interpreters of the world to the 
church. We need to be proactive in encouraging vocations, especially 
among younger persons. I am also passionate about diversifying the 
church. I can help AED to think about changes in vision and process 
needed to encourage diaconal vocations among various cultural groups. I 
am particularly well versed in Latino/a cultures. The prospect of serving 
on the board of AED is very exciting to me.

Question #2 Response
I believe that diaconal ministry is absolutely vital in an entirely 

new era for the church. As fewer congregations are able to afford 
full-time ministry, the special vocation of deacons will be critical in 
leading congregations to be strongly connected to their surrounding 
communities and engaged in servant ministry and prophetic witness. 
The survival of many parishes will depend on the ministry of deacons 
who have gone through healthy discernment processes and received 
proper training and support. It pains me to realize that in many parts 
of The Episcopal Church, the ministry of deacons is still not adequately 
understood, let alone utilized. AED has an absolutely essential advocacy 
and educational role to be the spearhead of needed change. Moreover, 
it must be a leader as the church embraces increased cultural pluralism. 
AED can help the church think through changes needed to encourage 
diaconal vocations among diverse populations. Diaconal ministry will 
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not look exactly the same, say, in Latino/a or Sudanese contexts. This is 
a time for proactive labor! 

Priest Candidate
The Rev. Ramelle McCall, Diocese of Maryland.  
Present Employment: St Michael and All Angels 
Current Ministries: Maryland Institute College of Art; St. Michael 
and All Angels
Current Church Assignment: Maryland Institute College of Art; St. 
Michael and All Angels
Previous Positions: Interim, St Phillip’s Episcopal Church, Annapolis, 
MD
Education: B.S. Villa Julie College; M.Div. Wake Forest University 
Divinity School; Graduate of Anglican Studies, Virginia Theological 
Seminary
Prior Board Experience: 
Skill sets: Fundraising for a summer Camp; Helped write grants for 
our Camp and Music Ministry at St. Michael and All Angels. 

Question #1 Response
My intention is to envision how to explore new outreach and 

evangelism. Wherever people exist are places and new opportunities 
to explore ministry. This entails greater chaplaincy opportunities in 
corporate offices, construction sites, retail establishments, etc. I bring 
my experience as Chaplain of Maryland Institute College of Art where 
I cultivate the importance of spirituality and faith among the students, 
faculty, and staff. I also serve as Rector of St. Michael and All Angels 
where I pastor the needs of the community. I have also expanded 
our outreach ministry through engaging local schools, implementing 
summer camp for our youth, and hosting racial reconciliation through 
community discussions.

Question #2 Response
I want the Association for Episcopal Deacons to remain open to 

new ways of ministry each year. This is important because the needs 
and concerns requires a new way of doing ministry. In order for us to 
serve that need, we must be willing to remain humble and open to the 
leading of the Holy Spirit. In the Episcopal Diocese of Maryland, we 
must continue to discern how we can overcome the systemic issues in 
Baltimore City, which includes neighborhood walks and engagement, 
lobbying against gun violence at our State Capitol, and conducting 
community organizing to generate a political voice. I hope that this 
Association can further help inner cities and other underprivileged 
locals through activities that make citizens feel their voice is heard and 
respected.

Priest Candidate
The Rev. Clark M. Sherman, Diocese of Montana.
Present Employment: Rector, St. James Episcopal Church, Bozeman, 
MT (20 years); Vicar, Gethsemane Episcopal Church, Manhattan, MT
Current Ministries: Native American ministries; Campus ministry; 
Interfaith association
Current Church Assignment: Rector, St. James Episcopal Church, 
Bozeman, MT; Vicar, Gethsemane Episcopal Church, Manhattan, MT
Previous Positions: St. Patrick, Pagosa Springs, CO
Education: D. Div., Iliff School of Ministry, D. Min.
Prior Board Experience: American Indian Institute Board of Trustees
Skill sets: Music, fundraising

Question #1 Response
I have a wholistic understanding of and a genuine passion for the 

Diaconate.  I have been blessed in working with gifted deacons in 

ministry for nearly 40 years.  I have a deep respect and admiration for 
what I consider an equal order. I am tireless in my support and advocacy 
of this viewpoint.

Question #2 Response
The AED can contribute to the life-long learning of all deacons, it can 

contribute to achieving standard competencies in formation programs 
and it can, through various means, support diaconal formation nation-
wide. It can do this by providing tools for communication among 
dioceses, tools for creating strong formation programs, support for 
recruitment efforts in dioceses; and by building collegiality among 
deacons. I think another opportunity lies in the education and 
empowerment of priests in relationship with deacons in ministry. The 
two orders are stronger together, than when they are apart.

ELECTING ONE VICE PRESIDENT/PRESIDENT-ELECT 
Presenting 1 candidate

Vice President/President-Elect Candidate
The Rev. Douglas Argue, Diocese of Southern Ohio.  
Present Employment: Coalition On Homelessness and Housing In 
Ohio 
Current Ministries: Homeless advocacy; non-profit management; 
individual and group spiritual direction; teaching diaconal formation; 
mentoring young adults involved with diakonia in the world; convener 
for the Diocesan community of deacons; AED board member
Current Church Assignment: St. Matthews in Westerville, OH and 
Christ Church Cathedral in Cincinnati, OH
Previous Positions: At-Large Board member
Education: Masters of Social Work
Prior Board Experience: Various; Currently board chair for 
Community Shares of Mid Ohio; staff liaison for the board of my 
employer; have served on Diocesan Council in the last five years.
Skill sets: Non-profit management, grant management, grant writing, 
human resources, public speaking, organizational planning, advocacy

Question #1 Response
I envision continuing the work of having AED establish formation 

guidelines and measurements for meeting those benchmarks. 
Additionally, I would like to see AED step up its efforts to educate the 
wider church and world on what it means to serve and that everyone of 
us, by our baptismal vows, is expected to be diaconal. Along with that, 
I envision AED doing more on creating accessible formation programs 
utilizing collaboration between technology and existing programs with 
the goal of offering diaconal education to younger adults and those 
who have a different primary language than English. My talents in 
organization, formation and negotiation can all assist in AED meeting 
this vision.

Question #2 Response
The diaconate is the foundation for the church. Jesus taught us to 

“serve others” as well as loving each other. AED is poised to help the 
world embrace this vision of service and love. In order to do that, AED 
as an organization needs to embrace another vital lesson from Jesus, 
“Don’t be afraid.” AED has the opportunity to step out and be an 
example of trusting the Spirit and allowing Her to lead us where we will 
serve God’s creation best. In my vision, AED becomes the catalyst for a 
wider movement of service as we open ourselves more to trust and love 
and less to fear and stagnation. 

All nominee profiles are available at episcopaldeacons.org/election

http://www.episcopaldeacons.org/election.html
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Diocese oF sT. ives

Deacon Lou Gallopoulos first made an 
appearance in the saga of St. Ives back in 

2010. At that time, she was in the same parish 
as in this most recent episode, working with 
the same priest, and struggling with work/
family/ministry balances. Chapter XIII was 
titled, “In the Fullness of Time”, and in it, 
Archdeacon Spunk had gone to St. George’s 
to observe how this deacon was losing her 
grip on life.
The latest chapter is a follow-up to that one.  

Despite taking a well-intentioned sabbatical 
back then, Dn. Lou once again finds herself 
overwhelmed by the totality of life. This time, 
it has affected her very faith.
Deacons, working in the world as well as in 

the church, and trying to maintain a personal 
life, always risk burnout. Not that bishops 
and priests aren’t immune to breakdowns as 
well, but deacons are always shifting gears 
among their various worlds. If the gears aren’t 
lubed regularly, they grind and wear out.
Deacon Lou has worn out. She has nothing 

left to draw on. So, bottoming out, she can 
only react by rejecting that which she believes 
is causing the problem: the church and her 

Response to Chapter XXVIII, May 2016

Deacon, Lost
By Deacon KeiTh mccoy

Chapter XXIX 

To Every Thing There Is a Season
By Deacon KeiTh mccoy

ordination. In her zeal to represent Christ 
to all persons, she forgot her own need to 
replenish the strengths that she uses to reach 
out to others. The litany of activities she was 
involved in was long: St. Francis Day, the 
women’s shelter, a march against violence, 
prison and hospital ministries, literacy 
program. In a sense, Lou was right about her 
anger, because no one in the church stopped 
her from harming herself for the institution’s 
cause.
Self-destruction is the antithesis of 

stewardship. God summons all of us to 
oneness with him, to restore the world that 
was created in the beginning. We can’t be 
good ministers if we are wearing ourselves 
out. All deacons should consider the 
stewardship of their bodies and souls, as they 
think about the concerns of the world.  
Deacons who see a demand for a new 

ministry, in addition to their own, should 
recruit others rather than take on more.  
Sometimes, pointing out injustices and 
explaining how they go against the Kingdom 
of God is as valuable as actually doing the 
work, especially if the latter means giving 

some other cause in your life short shrift.
There are lots of lessons to be learned from 

this sad situation. Having been instructed to 
take a break once, Deacon Lou should have 
recognized the symptoms of stress the second 
time around. Her rector, having alerted the 
archdeacon six years ago, should have noticed 
the same problem recurring in his deacon, 
and acted to save her. The archdeacon and/or 
bishop should have checked on Lou regularly.
What can each of us do to avoid crashing 

and burning as Lou did? Learn to say no 
to more. Learn to step back regularly, and 
consider your life in its entirety, not just what 
immediately confronts you. Have a confessor 
or spiritual director to help you see yourself.  
Have an escape route: read or knit or do 
something that makes you pause and catch 
your breath.
Do not let the ministry consume you. Don’t 

be a martyr to the host of problems we all 
face. As a deacon friend of mine says, “Come 
down from your cross, dear – we need the 
wood”.

The Bishop of St. Ives and his Archdeacon were finishing up their 
bi-monthly meeting.
“It seems like everything is working as it should in our diaconal 

community,” commented the Rt. Rev. Rocco Strozzapreti.  “You have 
such a gift for oversight, Melanie. I’m so lucky you continued in your 
ministry after Bishop DeGranite left.”
“Thank you, Bishop,” replied the Venerable Ms. Spunk. “I’ve enjoyed 

doing this. It’s been very fulfilling. But, there’s one last issue I need to 
discuss with you.”

The bishop scanned the agenda they both had. “Oh, a walk-on. Nothing 
major, I hope.”
The archdeacon produced a tight smile. “Actually, it is. Bishop, I’ve been 

the Archdeacon for ten years now….”
“Oh no,” And the bishop gave his archdeacon a rueful look.
Archdeacon Spunk sighed a bit, and went on. “And, as much as I have 

treasured this ministry, I hear the Holy Spirit speaking to me, telling me 
that it is time for me to move on to something else.”
“What is the Spirit saying to my Archdeacon?”

Continued on page 14

DIOCESE OF ST. IVES
The fictional Diocese of St. Ives is a recurring column in Diakoneo, dedicated to exploring solutions to “problem moments” 
in diaconal ministry. The situations are true, but the names have been changed to protect the innocent and guilty. Each 
issue features responses to the prior chapter, plus a new “case study” with an opportunity for comment. 
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Diocese of St. Ives, from page 12

“Several things,” the archdeacon responded. “That this is a ministry that should be shared, and 
that it has only been mine for a time. That there are many needs in the community, not just 
those of the deacons. That I have my first grandchild arriving in four months.”
The bishop smiled. “A short list, but a potent one.”
Melanie went on. “Also, I’ve twice been asked by the superintendent to become an assistant 

principal, and both times I said I didn’t have the time.” She paused. “I really think I could have 
an impact on our students by working with more of the younger teachers.”
Strozzapreti paused and looked out his office window before speaking. “I hear you. At various 

points in everyone’s life, the time comes for a transition, and you have reached that point with 
this call.”  Then he grinned. “At least you’re not moving to Florida, or quitting immediately. You 
will still be around, and we have time to plan this.”
“Thank you, Bishop. I appreciate that.”
His Grace looked at his watch and frowned. “We’re running a bit late, and Father Bisquitte will 

be pacing like a lion in the lounge. Can we talk about this next time? Perhaps even next month?”
The soon-to-retire archdeacon agreed. “I’ll check with Maddie and see when there’s an opening 

on your calendar that fits my schedule.”
“Good,” replied the Bishop. “In the meantime, let us both pray about the qualities that I should 

seek out in a new archdeacon, and who among your colleagues might possess those talents.”
Melanie and Rocco both got up, and he escorted her to his office door. “Also, let’s keep this just 

between us for the time being,” he said. “I don’t want any of the cardinal rectors proposing their 
deacons for the position, just so they can add another title to the letterhead.” 
They both chuckled. The archdeacon left the office with a lighter heart, as Father Bisquitte swept 

past her, eager to start in on his list of complaints and recommendations about the diocese.

This chapter is ending differently than the previous ones. Instead of leaving the questions 
implied in the story, this time I have some specific questions for my readers. I invite your 
response.

1)  As a deacon, what are the two qualities you most appreciate in your supervisor, especially 
if that person is an archdeacon?

2)  If you are or have been an archdeacon, what two qualities have you found to be the most 
valuable in that ministry?

Let me know, when you respond, whether or not I may use your name and diocese in the 
response in the next issue. I can be reached at kmccoy1@optonline.net. Please try to reply 
within two weeks of the publication date of this issue, so I can consider your comments for 
inclusion before my writing deadline.

Deacon Keith McCoy has twenty plus years as a deacon and manager of public agencies. He serves 
in the Diocese of New Jersey.

AED Board Report 
By Deacon Gen GreWell, secreTary

The Board met via conference call on June 8. At our March Board 
meeting in San Antonio the Board agreed our meetings would be 

held using a Consent Agenda. By using a Consent Agenda the board 
would be able to focus on some special projects as we move into the 
future. For those who are not familiar with a Consent Agenda a short 
explanation follows. Basically, all reports are sent out two weeks prior 
to the meeting. We are all tasked with reviewing the reports prior to 
meeting. If there are no questions regarding the report, it goes on the 
Consent Agenda. If there are questions, these are discussed. What does 

neWs From aeD’s BoarD

TRIENNIAL MOMENTS

Two of the Open Space discussions - 

•  Katie Mears, above, of Episcopal Relief & 
Development, facilitated a conversation on 
Disaster Preparedness and Response.

•  Janet Todd, below, of Church Pension 
Group, led a discussion and listened as 
deacons shared their concerns.

not go on the Consent Agenda are the minutes and the Treasurer’s 
Report.
At the time of our call, we were one week away from the Triennial 

gathering in Minnesota. There was great excitement for the gathering 
and the hopes that it would be successful. An opening Eucharist 
with Presiding Bishop Michael Curry, presiding and preaching, was 
scheduled.
Plans are in the works for next year’s A3D Conference. (Formerly 

Archdeacon, Deacon Directors’ Conference) Atlanta is the chosen site. 
Watch for more information in the coming months.
Our treasurer, Michael Kitt, continues to do a wonderful job keeping 

our finances on track.
This year AED will be going electronic for the elections. In this 

Diakoneo you will find the nomination profiles and bios with the 
instructions for online voting. Be sure that you check it out.

“Incredible conference center- amazing 
service, awesome food, beautiful setting. Good 
program plan for all day. Great to get to the 
Minneapolis Cathedral".  

~ Heather, Diocese of Kootenay, Canada
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DeLaney Armstead, 5/14/2016, Nevada, 88, 1996
William Fineout, 6/14/2016, Michigan, 68, 2008
Dean B. McCoid, 6/14/2016, El Camino Real, 90, 1965
Maureen May, 3/17/2016, Nebraska, 76, 1993

in memoriam 
Deacon deaths received by AED, are listed alphabetically 
by name, date of death, diocese, age and ordination year.

Every effort has been made to provide accurate 
information and we regret any errors. We appreciate 
being notified when a deacon has died. Please 
send notifications, including diocese, date of 
ordination, age and date of death to membership@
episcopaldeacons.org.  

I support the work of AED!  Enclosed are my annual dues: 

q Sustaining Membership  . . . . . . . . . . . . .  $75
q Regular Membership  . . . . . . . . . . . . . . . $50
q Student/Limited Income Membership . . $30
q Supporting Membership  . . . . . . . . . . . $150
q Patron Membership . . . . . . . . . . . . . . . $250

membership
in AED

(For gift memberships, please complete using the details of the person to whom you are giving the gift.)

Name ______________________________________________________________________

Address _____________________________________________________________________

City  ______________________________________State  ________ ZIP ________________

Phone ______________________________________________________________________

E-mail  _____________________________________________________________________

q Check enclosed for US $ __________________  (US bank or US money order)
( If you prefer to pay by credit card, please join via our online secure form found on our website,  
www.episcopaldeacons.org. On the home page, click the button, “Join, Renew or Donate to AED!”)

I am a:  q deacon   q presbyter   q bishop   q friend
I am in formation for:   q deacon   q presbyter
I want to be a deacon: q  
Birth date: (if deacon or in formation) ____/ ____/ ____
Ordination date: (if deacon) ____/ ____/ ____
This is a gift membership: q
My diocese:  ________________________________________________________________

As a member you’ll receive Diakoneo 
magazine 4 times per year, plus our 
monthly enewsletter, Deacon Update.

Additional benefits of membership:

•  Support for the ministry of deacons  
in the US and around the world

•  Enable the growth of AED and  
the sharing of resources

•  Make possible financial support  
for provincial deacon events

Mail to:
AED Membership Office
PO Box 391197
Mountain View, CA 94039

Join AED!  Mail this form or join online.

Canadian deacons are asked to 
purchase a “Blended Membership” 
through the Association of Anglican 
Deacons in Canada, which provides  
full member benefits in AED. 

Visit www.anglicandeacons.ca or  
contact Deacon Jacqueline Bouthéon  
at aadc.members@sympatico.ca.

Please send my quarterly issue  
of Diakoneo magazine via:   
q email pdf (saves AED $2.25)
q US mail   

q Life Membership . . . . . . . . . . . . . . . . $1000   
 (A 24 monthly payment plan is available, online only.)

q Extended Life Membership  . . . . . . . . $400+
 (Additional payments, by check, of $300 each due at  
12 and 24 months. Not available online.)

GIVE AED AS A GIFT!
Membership in AED makes  

a great gift for anyone in  
diaconal formation  
or newly ordained.

Sermon, from page 7

For these, dear sisters in Christ, you are offering to make yourselves the expendable. 
For these, when we as the church might try to look the other way, you are to remind us 
of the Good News of Jesus Christ. The same Good News that we heard today: that Jesus 
Christ comes as one who serves; that the priorities of this world are and will continue to 
be upside down until all are served; and that in this work, we are all – every one of us – 
invited into diakonia, to be the ones who are expendable.
This, Maryan and Johanna, is the Good News you turn us toward. You today 

are answering a call to a special ministry of servanthood; a call to serve all people, 
particularly the poor, the weak, the sick and the lonely. Your mission will be to 
encourage and inspire all of us, whether we like it or not, to go into the world outside 
the four walls of our parishes and into being God’s hands and feet for the renewal of the 
world. Because, make no mistake, this is everyone’s mission, even when sometimes we 
forget it.
So take us to that final frontier of our discomfort sisters: go boldly where no man – or 

woman – has gone before.
Put on that red; and be welcome to God’s landing party. May you, we pray, live long 

and prosper.

Deacon Geoffrey T. Smith serves at St. James Episcopal Church in Keene, New Hampshire.

www.episcopaldeacons.org
mailto:membership%40episcopaldeacons.org?subject=
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Recent Ordinations
We celebrate the following diaconal ordinations that have 
been reported to AED. Ordination notices (date, diocese 
and deacon) are published as we receive them, and may not 
be in chronological order. Please send ordination notices to 
membership@episcopaldeacons.org. 

April 16, 2016 Southern Virginia  Genevieve Nelson, Jan Brown, 
Linda Ricker

 Virginia  Brian Hutcherson, David 
Curtis, Grace Eun Soo Lee, 
Joe Klenzmann, Sally Gunn, 
Theresa Lewallen

May 22, 2016 East Carolina  Pamela Hayes
 Los Angeles Lisa Jacoby
June 1, 2016 Kentucky  Kellie Mysinger, Becky 

Brooks, Larry Courtney
June 4, 2016 Los Angeles Robert Sammis
 Massachusetts  Elizabeth Joy Jordan, Kristine 

Marie Holmes, Philip J. 
Flaherty, Robert Charles 
Greiner, Thomas A. Bartlett

 Mississippi  Betty Melton, Sandy 
Kimmelman, Linda Healy

 Pittsburgh  Alyse Elizabeth Viggiano, 
Joseph Paul Baird

 El Camino Real  Robin Marie Poppoff

We’d love to include your ordination photos. 
Please send high resolution photos of 300 dpi and at least 3" wide to 
communications@episcopaldeacons.org.

June 11, 2016 Northwestern PA  Richard Nygaard
 Rhode Island  Ed Dean, Grace Swinsky, Jim 

Kelliher
June 11, 2016 Arizona  Christine Christy, Michael 

Garcia, Cathleen Carlton, 
Kimberly Crecca

 Maryland  Cynthia Ann Christopher, 
Linda Koerber Boyd, Servando 
“Vaughn” Vigil

 California  Alberta Buller
 Kansas  James Cummins
June 12, 2016 New Hampshire  Johanna Harriman Young, 

Maryan Elizabeth Davis
June 25, 2016 Central New York  Charles Neil Steward III
June 26, 2016 Montana   Steve DeHart, Mary Alice 

Jones, James Jones, Dorcie 
Dvarishkis

Dioceses of 
Virginia and 
Southern 
Virginia.  
April 16, 2016. 

mailto:membership@episcopaldeacons.org
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